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Institution:  Clackamas Community College

Outline Developed by:  Fran Page

Type of Program:  Professional/Technical
Course Description:


Overviews assessment and labor market information in relation to career development. Includes hands-on use of formal and informal assessment instruments, selection criteria, administration, and interpretation. Covers assessment of obstacles/opportunities and research labor market information.

Course Objectives:
The course will:

1. Introduce students to a comprehensive career assessment process
2. Help students evaluate career assessment instruments and their applications to special populations.
3. Explain standardized testing procedures.
4. Provide instruction and hands-on experience in the use of various career information systems.

5. Demonstrate the interpretation and integration of assessment findings and career information in the career development process.
Student Learning Outcomes:

Upon successful completion of this course, students should be able to:


1
Describe the role of assessment instruments in a comprehensive career guidance system including its application to special populations.


2.
Cite important components of the assessment process, including common errors to avoid.

3.
Set-up a portfolio of reviews and notes on career assessment instruments including evaluation of assessment instruments.

4.
Administer and score a variety of formal and informal career assessment instruments.

5.
Locate legislation pertaining to the use of career assessment instruments for special populations.

6.
Identify local agencies for referral of specific populations for assessment.

7.
Propose and use criteria in selecting assessment instruments.

8.
Apply standardized testing procedures for individuals, groups, and computerized assessments.

9.
Identify which assessments a CDF is qualified to administer/interpret in contrast to a Certified Counselor.

10.
Identify a client’s goals and obstacles through active listening.

11.
Define ongoing assessment and describe its impact on the client’s potential to reach career goals.

12.
Evaluate the quality of various career information delivery media.

13.
Identify local and national sources of labor market and occupational information and interpret labor market information.

14.
Locate educational and occupational information using computerized labor market resources.
Length of Course:  44 Hours

Grading Method:  A-D, F or Pass/No Pass

Prerequisites:  HS 217 Career Development Facilitator I, or consent of Instructor

Required Text:  Facilitating Career Development Student Manual, Second Edition, and Selected Articles

Major Topic Outline:
1. Assessment Process in Career Guidance
2. Major Types of Assessments
3. Selecting the Appropriate Instrument
4. Technical Considerations
5. Administering Formal Instruments
6. Assessment Interpretation
7. Career Development Facilitator Role/Scope of Practice in Relation to Assessment
8. Client Assessment: Reality Checks, Obstacles, and Opportunities
9. Assessment is Ongoing
10. Career and Labor Market Information

11. Using Department of Labor and Employment Department Resources

12. Discovering Ways Occupations are Classified

13. Gathering Information About Occupations

14. Labor Market Trends

15. Education and Training

16. Computerized Career Information Delivery Systems

